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What Makes Agriculture Different

A safe, productive farm depends on the well-being of the people who run it.



What the Data Tells Us

Source: www.casa-acsa.ca/wp-content/uploads/CAIR_Ag_Fatalities_1990-2020_en_V6.pdf

Incidents are recurring and 

predictable across sectors, 

years, and provinces 



What’s on the Agenda

• The business benefits of investing in safety

• Hazard identification and risk 

management

• Personal well-being, communication, and 

the impact on safety 

• Roles and responsibilities for farm safety 

• Practical tools and resources to strengthen 

farm safety

• Why it all matters 



Why Safety Makes Good Business Sense 

The most important benefit of a 

health and safety management 

system is reduced injuries on the 

farm.

An effective health and safety 

management system can prevent 

financial loss and lower the costs 

associated with incidents that result in 

injuries, illnesses and death.

In Canada, all Occupational Health and 

Safety Legislation includes a general 

duty or obligation to “ensure the health, 

safety, and welfare of workers engaged 

in the work”.

Safety culture is the farm’s attitude and values 

regarding safety or “the way we do things 

around here.” A health and safety culture is 

built from the top-down.



MLT Aikins – OHS Farm Safety Message



Hazard and Risk Assessment 



Hierarchy of Hazard Controls



Canada FarmSafe Plan



Strong Farms are Built by Safe and Healthy People



Safety is Everyone's Responsibility

The responsibility for  due 

diligence lies with the farm 

owner and with supervisors



Legislation Map 

https://graceful-horse-fbc66d.netlify.app/


How can employers support workplace psychological health and safety? 

Leadership Commitment HR Policies & Procedures Resources 

and Tools

Training and Education Open Communication Monitoring and 

Evaluation

Managers set the tone for psychological health and 

safety

 Leading by example

Supporting mental health at all levels

Workplace Harassment Policy (including reporting 

and investigation)

Psychological Health and Safety Policy

Attendance and Leave Policy (sick leave, family leave, 

mental-health  absence)

EDI Policy 

Employee Assistance Program (paid counselling 

services. mental health support, family support)

Mental Health & Wellness Benefits (fitness reimb, flex 

plans)

Wellness challenges (10K steps a day)

Nutrition support (meals during peak seasons)

Mental Health Awareness training

Supervisor leadership training 

Active listening training

Providing constructive feedback

Respectful workplace and harassment prevention training

Cultural sensitivity and EDI training

Role plays and scenarios walk-through

Employee Engagement Surveys

Short Pulse Surveys

Stay interviews

Exit interviews

Annual psychological hazards assessment

Recognize and respond to employees concerns 

promptly

Regular one-on-ones ; Wellness check-ins

Open door policy 

Encourage early reporting and concerns

Build trust between employees and supervisors / 

owners

Helps precent isolation and conflicts

Use translators for multilingual teams



Human Resources

How can employers support workplace psychological health and safety? 

There is no one "right way" to 

create a mentally healthy 

workplace because every 

workplace is different.

Mental Health - How to Address and Support
Agri HR Toolkit: 

sections on HR Policies and Workplace Wellness  



Why We Work in Farm Safety



Building a Safer Farm Culture

Farm Occupational Health & Supervisor Course

Go to www.bissafety.app

• Enter a code in the Code Entry field, then 

click Submit.

• CASA Farm Occupational Health and Safety 

Supervisor Course code: 208099318

https://www.bissafety.app/


The Bottom Line

• Farm incidents are 

predictable and preventable

• People are the farm’s 

biggest and best investment

• Safety is a shared, 

top-down responsibility

• Help and resources are 

within reach
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